
 

STAY  CONNECTED... 

 

GET OUT THE VOTE!! 
Temecula Teachers Choose 2:  

ECKARD and HINKSON for TVUSD School Board 
 
We are in the final days and hours of our local TVUSD School Board campaign.  TVEA and its 
members have done an amazing job so far in preparing mailers, conducting phone banks, in-
stalling yard signs, and distributing mailers to family, friends, and neighbors.  For a complete list 
of volunteers for our TVEA campaign see page 6.  We need you to stay vigilant until the polls 
close Tuesday night in continuing to share our message about the need for change on the 
school board. 
 
TVEA would like particularly like to thank our Political Action Committee Co-Chairs Alexa In-
gram-Dupart and Rafael Loza, Office Manager Lisa Sisco, CTA Staff Patti Bailey, and Treasur-
er Bob Rollins for planning and implementing the many details in coordinating a comprehensive 
campaign of this nature.  
 
Whatever the results of this election, that as a result of a thorough vetting process, we stand 
proud in recommending two highly qualified candidates: 
 

 
TVEA has demonstrated to the current board, district, and community that we are unwavering 
in our expectation that the TVUSD board will be Visible, Accessible, and Representative of ALL 
stakeholder groups. 

Follow the Election results the night of the election:  
http://www.voteinfo.net/ 
 
Curious who CTA is recommending? 
Did you forget where you vote? 
http://www.cta.yourvoterguide.com/ 



 

 
Last week TVEA members voted resoundingly to approve a 
tentative agreement forged between TVEA and TVUSD.  The 
agreement passed by an 85% YES vote.  The total number of 
YES votes was 629 with 108 members voting NO. 
 
The highlights of this agreement include: 

 A 3% retroactive increase as of July 1, 2014.  TVEA is 
working with the district to implement this increase by the 
November pay warrant.  The district will inform us by No-
vember 14th with an update.  

 An additional 2% effective January 1, 2015 when the Gov-
ernor proposes at least 20.68% Local Control Funding For-
mula (LCFF) Gap Funding in his 2015-16 budget by Janu-
ary 15.  Note this only requires a PROPOSAL, not a final 
budget approval.  He has stated this number publicly and 
CTA is extremely confident it will materialize 

 Option to re-open 2014-15 salary negotiations should the 
Governor’s proposal be higher or lower than the 20.68%. 

 Progress in Grade Span Adjustment Class Size in Grades 
TK-3 will continue to progress toward 24:1 as LCFF Fund-
ing mandates. 

 1 day reduction of the work year for Certificated Employ-
ees, with no reduction in salary, changing the work year to 
184 days.  For 2014-2015 the agreed upon day is Monday 
January 5, 2015 

 
Complete details of the Tentative Agreement can be found on 
the TVUSD website.  
 
This agreement will become official pending the  TVUSD School 
Board approval at their next regularly scheduled meeting Tues-
day, November 18th. 
 
On behalf of our members, TVEA thanks the TVEA Bargaining 
Team (Chair Edgar Diaz GMS, and members Patty Casey 
(BVMS), Belisa Guerrero  K-12 Family Engagement Specialist),  
Lowena Manzano ( CHS), Nicole Paino ( TMS), and Larry 
Thompson ( TVHS) for their persistence and the great job they 
did in visiting school sites.  The face to face meetings with 
members helped create the consensus as evidenced in the final 
vote. 

November 4th, is a BIG day for Public Education, especial-
ly TVEA. We have been campaigning hard to for change, 
not just change on our School Board, but changing the 
culture and morale in TVUSD.   
 
There is another very important election that we want to 
make sure you are aware of and that is the election of the 
Superintendent of Public Instruction.  There is an extreme-
ly tight race between Tom Torlakson and Marshall Tuck 
and we need your help!  
 

 

 
 
 
 
 
 
 
 
 
 

 
 

http://www.tvusd.k12.ca.us/cms/page_view?d=x&piid=&vpid=1386494760234


 

TVEA PRESIDENT’S SPEECH TO GOVERNING 
BOARD OCTOBER 22, 2014 
 
Good Evening Governing Board, 
TVEA members vote this week on a tentative agreement with 
TVUSD, the results being announced Friday.   TVEA Leadership 
has conducted site visits and are hopeful members will ratify the 
agreement as a positive step forward for TVEA and TVUSD.   
 
Some members have voiced hesitation in approving the agreement 
with concerns about ZERO compensation increase for 2013-14 and 
the ambiguity of waiting for the 2015 LCFF Gap Funding Proposal 
from Governor Brown.  
 
While the tentative agreement and potential ratification may “Stop 
the Bleeding”, our members are still recovering from a prolonged 
negotiations period of twenty one months and working under a six-
teen month expired contract.  Many persistent concerns exist for 
TVEA members including Infinite Campus, Common Core Imple-
mentation, along with High Class Sizes and Student Loads. 
 
Being that it is election season, there is a lot of discussion occurring 
about what our community needs and expects from the elected 
school board. Here are a few points I have gleaned from such con-
versations:  
 
 This community needs a board which seeks input from a wide 

variety of stakeholders 
 
 This community needs a board which aims to act as more of a 

“check and balance “in relation to the district as opposed to a 
“rubber stamp”.  

 
 This community needs a board which welcomes and even cele-

brates community participation in open, public meetings  
 
We at TVEA look forward to working with the new TVUSD school 
board whatever its composition may be. 
Unfortunately, at times over the recent contentious negotiations 
period certain members of the current board have responded to 
TVEA public comments in a defensive and/or dismissive manner.  

 
It is my hope that the newly elected board will recognize  local 
TVEA members are much more than “Union Activists” acting out 
“Political Theatre”  We are also your district residents, taxpayers, 
and parents with deep roots in this community.   
 
We are long time stakeholders who are committed to participating 
regularly in helping to shape the future of TVUSD.   
 
Thank you 

Twenty one months of negotiating a contract (Since January 
2013).  Sixteen months of working under an expired contract 
(Since June 2013).  Thank you to all of our members who held up 
a sign, handed out an informational flyer, signed the board peti-
tion, e-mailed the superintendent, or attended a board meeting.   
Collectively, we sought a “Fair Settlement” and a supermajority of 
our members believe we have achieved that with the recent ratifi-
cation vote.  Is it an ideal deal? Probably not.  Yet it did meet the 
two highest priority concerns of our members:  5% or more going 
forward (This agreement gives us 5.06% January 1 when the two 
additional percent is added to the 3% taking effect July 1, 2014) 
and protecting TK-3 Class Size at state suggested ratios.   
 
Most importantly we are working hard to create a culture in which 
TVEA is viewed as an ongoing participant with parity status in de-
veloping the future of TVUSD (Please read my Public Comments 
from the 10/21 Board Meeting for further elaboration)  
 
This agreement now gives TVEA the opportunity to develop our 
capacity in other policy areas while preparing to return to the bar-
gaining table early in 2015 for the 2015-2016 school year.  Some 
of the areas we will be focusing on in the next few months include 
Insurance, Elections, and Organizing. 
 
The Executive Board will be working with the Insurance Advisory 
Committee (IAC) to get out to sites no later than January 2015 and 
provide information about options related to TVEA seeking Tiered 
versus Composite Rates.  It may also be possible for members to 
opt in or out of Dental and Vision Insurance.  We would like to 
continue our efforts in offering face to face site meetings to edu-
cate before formally seeking member input.  IAC will then secure 
the best plan they can for our members in spring 2015. 
 
Our Elections Committee will very likely receive Executive Board 
direction to examine adjustments in our voting system including 
the pros and cons of alternative voting systems.  There has been a 
history of issues with elections over the last several years and our 
members need confidence that elections will be fair to all involved.  
It is my intent to move forward in the next election cycle with these 
improvements as approved by our Executive Board.   Please be 
sure to read the update from Elections Chair Alan Underwood. 
 
Finally, Organizing is a an ongoing process.  I am proud of the 
political organizing we have done in the last several months.  Co-
Chairs Dawn Murray-Sibby and Melissa Young are committed to 
providing leverage to our Executive Board and Bargaining Team.  
They will be working with Site Leaders to provide an ongoing pres-
ence at School Board meetings.  Sites can share the good work 
our teams of teachers are doing across the district. It is time our 
teachers get credit for creating and implementing a template for 
student achievement in their classrooms.   Organizing would bene-
fit from a committee representative at every site.  Their next meet-
ing is Monday Dec 1 @ 4:00 at the TVEA office.  
 
Keep up the good work you are doing and remember that Thanks-
giving week is only three weeks away! 
Jeff Kingsberg 



 

ADVOCATING ON YOUR BEHALF 
One of the primary functions of a local teacher’s association is to protect contractual rights and working conditions.  Examp les of this 
over the last month include:  

 Continued President Site Visits at PES, LES, TTES, VES, TES, and Excelsior HS 
 Regular President Meetings with HRD and Superintendent Ritter advocating for member concerns  
    including facilitating a negotiations session resulting in a tentative agreement. 
 Bargaining Team Site Visits educating and listening to member concerns regarding recently ratified  
     tentative agreement 
 Coordinated a Visit from Superintendent Ritter and facilitated individual meetings regarding school  
     culture at Gardner Middle School 
 Met with District Special Education Directors and Facilitated a Site Problem Solving meeting at TLES  
     involving teachers, site administration, district admin, and CTA staff. 
 Filed two grievances on behalf of members related to contract violations related to Mandatory Safety  
     Training (Article 5.2) and Substitute compensation during a shortage of substitutes Article 5.9). Both of  
     these grievances are at Level II and are awaiting a district response.  

RESULTS OF TVEA SEEKING FEEDBACK ON 2 WAY COMMUNICATION  
TVEA Executive Board met on August 22 for its yearly planning conference.  TVEA recently completed what is believed to be our 
most comprehensive effort ever in getting our leaders out to sites and collecting in-
formation in a face to face setting.  During September through mid-October pairs of 
TVEA leaders from the Executive Board, Bargaining, and Organizing teams set up 
meetings at sites to get input on two overarching questions: 
 
How would you like TVEA to communicate with you as a member? 
As a TVEA member, how would you like to communicate with TVEA? 
 
On October 21, a subcommittee of Brian Balaris (HS Area Rep), Rob Clause ( 2nd VP), Tammy Iverson ( Elem Area Rep), Melissa 
Young ( Organizing Co-Chair), and President Jeff Kingsberg reviewed and complied data from seventeen sites which included a rep-
resentative sample of all instructional levels. 
 
A few of the preliminary findings include: 
 E-Mail is the preferred way for members to hear from TVEA.  Some members are concerned about TVEA communication over 

the district system.  TVEA has collected over 1000 personal e-mails and will continue to seek more in order to utilize personal  
e-mail as the primary e-mail tool. 

 The Text Alert system implemented last year is viewed favorably.  We have limits on the number of texts and digits used in a giv-
en text so it is considered more of a follow-up or reminder form of communication.  Another challenge is to seek more members to 
opt in with their cell phone number as we only have 400 or so, less than 1/3 of membership. 

 Increased TVEA Face to Face Communication efforts should continue.  Site Leader held meetings, President, Bargaining and 
Organizing visits allow members to connect with TVEA leadership. 

 Using Survey Monkey as a way to gather input is viewed as a positive way to seek occasional member input.  The recent survey 
on Infinite Campus would be a good example. 

 

CONTRACT UPDATE:  LONGEVITY  
We have heard from a few members who were expecting a step increase due to Longevity at 
Step 16, 19, 22, and 25.  Members should be reminded that per the contract 9.4.2 “Unit mem-
bers shall complete only Longevity Form H-1 (Supervisor signature no longer required)….  
Article 9.4.2.1 states that “ A certificated employee who qualifies for longevity advancement 
shall be paid the increased salary not later than three (3) pay periods or three (3) months, 
whichever is longer, after the employee files proper documentation required for the salary in-
crease”. 
The burden is less than when a Longevity Professional Growth Plan had to be submitted and 
completed, yet the current contract still requires the written request by the employee.  Perhaps 
this can be something that can be addressed in negotiations this spring.  Until further notice, 
TVEA members should track these longevity steps and submit form H-1 as a top priority. 



 

 

STATE TEACHERS RETIREMENT SYSTEM 
(STRS)  
There was important new legislation signed by Governor Brown 
back in June which impacts TVEA members.  Assembly Bill 
1469 is designed to address the 74 Billion STRS funding gap 
that has developed over the last ten years.   
 
This is a multi-year plan of shared responsibility among the 
state, school districts, and employees with the intent to restore 
100% CAL STRS funding within 32 years.   The increases in 
contribution kicked in July 1, 2014 so those of you who follow 
you pay stubs closely may have noticed a slight decrease in 
take home dollars as the employee share increased from 8.00% 
to 8.15%.  (See table below for rate increases). 
 
CAL STRS must report to the California Legislature before July 
2019 on the fiscal health of the program and the CAL STRS 
board may adjust employer and state contributions in the future. 
CalSTRS Contribution Rates AB1469/SB864 

A MESSAGE FROM YOUR ELECTIONS CHAIR 
 
First of all, I would like to thank all of you who helped run our re-
cent election. Without you elections do not happen. I know a lot of 
personal time went in to picking up and returning ballots, not to 
mention giving up time before, during, and even after school to 
help run this important election.  Whether you are a school site rep 
or one of the members to step up to the plate and help fill in that 
role for your site, we cannot thank you enough. 
 
Before the election began, the elections committee wanted to look 
into our elections process because we felt it was time to re-
examine how we run elections to determine if this was the best 
way for our members.  Unfortunately, we unexpectedly needed to 
run a special election and were unable to devote time to research 
all methods and implement any changes prior to the election. This 
is our priority moving forward. 
 
Moving forward, we feel the best way to make a decision about 
what is working is to examine our current process. It seems very 
clear that for one reason or another this system is not working for 
our members and changes must be made. In response to this, we 
have committed to looking into as many CTA approved election 
processes and determining which one will work best for our mem-
bers and to ensure that as many member’s votes are counted. 
 
To answer concerns about the large numbers of ballots that were 
deemed “illegal”, I would like to explain why the decision was 
made. These ballots were deemed illegal because the number of 
signatures did not match the number of ballots.  According to CTA 
and TVEA bylaws, if there are more ballots than signatures all of 
the submitted ballots from that site must be marked illegal and not 
counted in the final tally. I can assure you that the elections com-
mittee counted and recounted the signature sheets and ballots to 
confirm that the numbers did not match before we decided the 
votes had to be thrown out.  I can promise you we share in your 
frustrations with this method of voting. 
 
If you would like to have a voice in this process, we would love to 
get your feedback. Very soon site reps will be getting a survey that 
will seek your input.  Please share with your site reps any con-
cerns and comments that you have that may help guide us in 
making changes. We want to know what you think works, what 
does not work, and what you would like to see changed.  Also, if 
you feel passionate about elections and feel you can help make 
elections better, we would love for you to join us on the elections 
committee.  It is a great way to get involved in what our union 
does. 
 
Please feel free to contact myself at my personal email: aunder-
wood48@gmail.com or any of the election committee members: 
 
Judy Stickel ( MMS)  Margarita Middle 
Theresa Thompson ( PVES) Pauba Vallley Elementary 
Cheryl Bryant (TTES)  Tony Tobin Elementary 
Karie Shorack ( VHES)  Vintage Hills Elementary 
 
Thank you again for your time and your suggestions. 
Alan Underwood 
Elections Chair 

Fiscal Year State Employer Employee 
(2%@60) 

Employee 
(2% @ 62) 

2013-14 2.02% 8.25% 8.00% 8.00% 

2014-15 3.46% 8.88% 8.15% 8.15% 

2015-16 4.89% 10.73% 9.20% 8.56% 

2016-17 6.33% 12.58% 10.25% 9.205% 

2017-18 6.33% 14.43% 10.25% 9.205% 

2018-19 6.33% 16.28% 10.25% 9.205% 

2019-20 6.33% 18.13% 10.25% 9.205% 

2020-21 6.33% 19.10% 10.25% 9.205% 

mailto:aunderwood48@gmail.com
mailto:aunderwood48@gmail.com


 

Thank you to the many TVEA members, TVEA family 
members, community supporters of Cheryl and Sandy 
and parent volunteers who gave of their time to help 
with the campaign to elect Cheryl and Sandy to the 
TVUSD School Board. Whether you were making calls 
at our phone banking nights, walking your community 
with flyers or helping prepare our mailers, we wouldn’t 
have been successful helping to get the word out! 

Jesus Aguilera 
Julie Ahmed 
Sky Anderson 
Brian  Balaris 
Kerri Bodemer 
Mitch Brown 
Cheryl  Bryant 
Cora  Campbell 
Scott Carey 
Mariana Castillo 
Gary Check 
Cheryl Cheeks 
Maureen  Church 
Rob  Clause 
Bridget Cloonan 
Dave  DeCarl 
Hilary  DeCarl 
Terry DeCarl 
Peggy Dixon 
Rachel Duenas 
George Elias 
Kim Evans 
Barb Freedan 
Rob Freedan 
Patricia Fullington 
Janet Galbraith 
Jodi Gosnell 
Roxanne Graves 
Jean Hamilton  
Jeanne Hardy 
Brad Hinkson 
Alexa  Ingram-Dupart 
Jennifer Janert 
Claire Johnson 
Jeff Kingsberg 
Happy  Knott 
Sharon Koger 
Mark Koscielak 
Susan Lalibert 
Stacy Lewis 
Bev Lipka 
Chris Lowry 

Rafael Loza 
David Maker 
Lowena Manzano 
Rachel McGill 
Rachel  Medwig 
Sandy Meyers 
Beth  Mitchell  
Erin Morrin 
Carrie Nimmo 
Leslie Owens 
Donna Perinich 
Mary Pohl 
Jim Provance 
Vicki Risch 
Chris Rivard 
Bob  Rollins 
Farrah Sareni 
Donna Scott 
Christine Scull 
Karie Shorack 
Dawn Sibby 
Ed Sibby 
Lisa Sisco 
Chris Smith 
Todd Smith 
Judy Stickel 
Lisa Teets 
Michelle Thompson 
Lanae Turley-Trejo 
Alan Underwood 
Chelle Urbanek 
Susan Wedertz 
Jean  Weinfurter 
Larry  Wells 
Michael Wilga 
Craig Winger 
Sandy Wren 
Chad  Yates 
Nancy Young 

RACE FOR THE CURE 

Thank you to all that participated, signed up, or do-
nated to Race for the Cure. We had a total of 22 
participants and raised just under $400 for this  
worthy cause.   



 

 

CATASTROPHIC LEAVE 
Johanne Montour, 4th Grade Teacher at Pauba Valley Ele-
mentary is in need of Catastrophic Leave assistance as she 
tends to her son who has been diagnosed with cancer and 
will begin chemotherapy. Johanne has been an employee of 
TVUSD since 1997.  
VRMS Certificated employee Angelica Trujijjo also needs 
your help, her husband has been fighting cancer since last 
year and now she has been diagnosed with cancer as well. 
 

Please consider lending Johanne and Angelica a helping 
hand during this difficult time. 

TVEA MEMBER STEPS UP TO STATEWIDE 
LEADERSHIP 
TVEA would like to congratulate Kristan Morales, Common Core 
Steering Committee Member, who was chosen for the statewide 
"Instructional Leadership Corps" which is sponsored by CTA and 
Stanford.  
 

The California Teachers Association (CTA), the Stanford Center for 
Opportunity Policy in Education (SCOPE), and the National Board 
Resource Center (NBRC) have received a collaborative grant to 
create an Instructional Leadership Corps (ILC) of accomplished 
classroom teachers, site leaders, administrators and higher educa-
tion professionals.  
 
The ILC will provide professional development support to assist 
teachers in the implementation of the Common Core Standards 
(CCSS) for English Language Arts and Mathematics and Next Gen-
eration Science Standards (NGSS) for California Public Schools. 
 

Goals of the Grant: To build a statewide network of accomplished 
classroom teachers and other education leaders who will: 
 Provide expertise for the instructional shifts needed to imple-

ment the CCSS in ELA and Mathematics, and the NGSS; 
 Support the design and implementation of school-based profes-

sional learning around instructional practice; 
 Create and lead regional professional development; 
 Become a resource for continued instructional support 

statewide by communicating and coordinating with CTA/Local 
Associations, School Districts, County Offices of Education, and 
the California Department of Education.  

 

Kristan was very thankful for the opportunities to attend CTA spon-
sored staff development such as the UCLA conference and the Ana-
heim Conference last year.  Because of her involvement, she found 
out about other professional development leadership roles and is 
now very excited to be a CC leader statewide! Congratulations Kris-
tan!  

INFINITE CAMPUS SURVEY 
 

Thank you to the over 800 members who responded to the 
recent TVEA Infinite Campus Survey. 
 
Survey results and comments are being reviewed and will 
be reported to the Executive Board Thursday November 
6th. 
 
The Executive Board will then establish a direction for TVEA 
to present to the district priority areas which must be ad-
dressed.  
 
We will keep members updated as this process moves for-
ward.  

INTERESTING FINDS AT THE SAN GORGONIO REGIONAL MEETING  
On October 18 TVEA President Jeff Kingsberg attended a CTA Regional Meeting at the Corona-Norco Teachers Association offices along 
with fellow TVEA Executive Board members and CTA State Council members Mitch Brown, Bob Rollins, and Marcia Varner.   
 
There was quite a bit of discussion about the campaign for State Superintendent of Public Instruction with CTA recommending Tom  
Torlakson over Marshall Tuck and the challenges facing CTA in relation to “Fair Share” moving up the ladder of the federal court system.  
 
The most interesting piece of the meeting was the breakout session he attended on negotiations with locals from around the region.  He was 
able to share our tentative agreement pending ratification, yet a few other issues were brought up by other local associations which could 
have implications for TVEA moving forward.  
 
Rialto has placed a “Demand to Bargain” on shortages of substitutes impacting working conditions.  Both Jurupa and Fontana shared they 
have language which protects members from being forced to cover shortages of substitutes.   Appropriate compensation is provided for 
teachers who offer their service in such situations.  One of our elementary schools recently had an unfilled 5 th grade substitute spot.  The 
district sent 16 students to the other two 5th grade teacher’s classrooms giving them both 48 students for the entire day.  The only compen-
sation offered was one half of the $100 “Double Class Stipend”.   
 
Chino has a bonus in their contract for elementary teachers who teach combination classes.  This is a concern he has heard at multiple ele-
mentary sites.  It is logical that there should be some form of extra compensation for a teacher preparing so many curriculums for multiple 
grade levels.  Chino also has what they believe is a workable multi-layered system of tiered health insurance rates for members.  Over the 
next few months TVEA intends to investigate the feasibility of such a system in conjunction with the  interest of  our members. 
 
Elsinore uses the Infinite Campus system for grading, but negotiated the use of an alternate system (“Jupiter”) for some teachers who can 
import data easily from Jupiter to Infinite Campus. 



 

CTA Regional Resource Center 25114 Jefferson Ave. #B Murrieta, CA 92565  
Phone 951.461.2183 Fax 951.461.2797 www.cta.org 

29377 Rancho California Rd. #206 

Temecula, CA 92591 

(951) 699-9970 

(951) 699-4771 

www.tveducators.org 

TVEA Officers 

Jeff Kingsberg, President  

Edgar Diaz, GMS, 1st VP 

Rob Clause, CHS, 2nd VP 

Bob Rollins, RVHS, Treasurer  

Amy Eytchison, TES, Secretary 

Area Representatives 

Chad Yates (GOHS) HS  

Brian Balaris (TAVS) HS 

Kim Evans, GMS, MS 

Michelle Stevens (CHES) ES 

       Tammy Iverson (LES) ES 

CTA State Council  

Mitch Brown 

Bob Rollins 

Marcia Varner 

Committee Chairs 

Edgar Diaz,(GMS) Bargaining  

Gary Check (VES), Lynn Breen (LES)  

Insurance 

Dawn Murray-Sibby (TVHS),  

Melissa Young (PVES) Organizing 

Rob Clause (CHS) Fiscal Analysis 

and Reports 

Belisa Guerrero (DO)  

Membership Recognition  

Alan Underwood (CHS) Elections 

Alexa Ingram-Dupart (LES),  

Rafael Loza (CHS) PAC 

Chad Yates (GOHS) Grievance 

Karen Hogan (BVMS) Special Groups 

Chris Lindberg (FVES, Jeff Kingsberg 

(TVEA) Common Core  

Steering Committee 

NEA Delegate 

Marcia Varner 

 

MEET THE NEWEST MEMBERS OF THE TVEA EXECUTIVE BOARD 
 
Amy Eytchison – Secretary 
3rd Grade Teacher – Temecula Elementary School 
I received both my Multiple Subject and Special Education credential from Cal State San Marcos. I have 
a Masters in Teaching from Grand Canyon University in Phoenix. I have taught SDC, RSP, kindergarten, 
first and third grade. I have been with Temecula Unified for 17 years and currently teach third grade at 
Temecula Elementary School.  
 
During my off time I enjoy traveling, kayaking and yoga. I'm looking forward to being TVEA's secretary.  
 
Kim Evans – Middle School Area Director  
6th Grade Language Arts/Social Studies Teacher – Gardner Middle School 
I am excited and honored to be the Middle School Area Representative.  I earned my Multiple Subject 
teaching credential and reading supplemental from San Diego State University.  I also have a master’s 
degree and credential in Educational Counseling from Azusa Pacific University.  I have taught at both 
elementary and middle school levels.  I started working in Temecula Valley Unified School District in 
2000 at Pauba Valley Elementary and was fortunate enough to open Gardner Middle School in 2003.  At 
Gardner, I have taught English Language Development, Reading Workshop, and most currently 6th 
grade Language Arts and Social Studies.  Prior to coming to Temecula, I worked in San Bernardino Uni-
fied School District. 
 
I am dedicated to working with members to build unity across middle schools, to open the door of com-
munication between TVEA, TVUSD, and our members.  Please do not hesitate to contact me with any 
area of concern.  Again, I am honored and privileged to be your Middle School Area Representative!  


