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Fair Share/ 
Agency Fee

▪ All certificated employees covered by a collective 

bargaining agreement must pay an agency fee (or “fair 

share”) in TVEA to cover benefits received from the 

Association:

▪ Negotiating the collective bargaining agreement (salary, 

benefits and working conditions).

▪ Administering the collective bargaining agreement 

(ensuring the District follows it!).

▪ Important work to support public education.

▪ Fair Share (or “Agency Fee”) is the same cost as 

membership.



Historical 
Overview

▪ For 40 years, Educators across California have had 

opportunity to come together to improve their working and 

student learning conditions.  

▪ This right was established in Abood v. Detroit Board of 

Education in 1977, which allows states and localities the 

freedom to choose whether all public employees should 

pay their fair share (“agency fee”) for the employment 

representation they receive.

▪ Friedrichs v. CTA: 

▪ Filed on April 30, 2013, in federal court in Santa Ana, seeking 

to overturn agency fees as an unconstitutional violation of 

non-members’ First Amendment rights.  Lawsuit was backed 

by big money corporate special interests (Koch brothers) 

aimed at dismantling unions.  

▪ March, 2016: Affirmed in favor of CTA.  Denied Plaintiff right 

to rehear case (tie vote).



Same Goal, 
New Case

▪ September 28, 2017: Supreme Court granted review of 

Janus v. AFSCME which attacks unions and agency fee in 

the same way that Friedrichs did.

▪ The CEOs and corporate special interests behind this 

case simply do not believe that working people should 

have the same freedoms and opportunities as they do: 

to negotiate a fair return on our work so that we can 

provide for ourselves and our families.

▪ This case was brought to manipulate the Supreme Court 

to satisfy blatantly political goals. In a 10-page State 

Policy Network (SPN) fundraising letter (Koch-backed 

$80 million campaign), SPN President and CEO Tracie 

said the purpose was to “defund and defang” unions. 

▪ Supreme Court decision in Janus v. AFSCME likely by 

June, 2018.



Why Unions Are 
So Important

• Unions raise wages for both union and nonunion 

workers. 

• When union membership is high, entire communities 

enjoy wages that represent a fair return on their work 

and greater social and economic mobility.

• Unions use their collective voice to advocate for 

policies that benefit all working people – like 

increases to the minimum wage, affordable health 

care, and great public schools.

• Unions provide a path to the middle class for working 

people by increasing their income and the economic 

security of their families. As union membership has 

decreased because of attacks on working people, 

income inequality has risen in the U.S.

• Through collective bargaining, members of strong 

unions are scoring victories that help entire 

communities – like safer nurse-staffing levels that help 

patients and smaller classroom sizes that help 

students.  



What’s My 
Role?

▪ Stay informed!  Read CTA and TVEA updates on 

the issue.

▪ Connect with all members on an ongoing basis 

utilizing one-on-one conversations and 10-minute 

meetings.  Remind members of all the important 

things their Association does and how valuable 

membership is!  Stay strong and positive.

▪ Encourage members to participate in TVEA and 

CTA …be on a committee, attend events, vote, etc.

▪ Be responsive and helpful when members are in 

need.  Reach out for support from Association 

leadership when you need assistance.


